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The Influence of PPM on Organizational Behavior and Human Resource Management

Tian Xizhou'* and Xie Jinyu'
(1.Management School, Chongqing Technological & Business University, Chongqing 400067;
2.Management School, Fudan University, Shanghai 200433)

Abstract: Positive Psychology is a new trend of psychology research in the 21st century. Positive Psychology Movement (PPM) starts a

positive movement throughout the society and it has a far-reaching and critical influence. The paper focuses on the influence of PPM

on Organizational Behavior (OB) and Human Resource Management (HRM). The conclusion is that PPM promotes the formation and

development of POB, and the emergence of POS. On the other hand, PPM also changes the ways and contents of employment,

promotion, training and performance test in the traditional HRM.

Key words: PPM, organizational behavior, human resource management
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